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Chapter DWD 295
APPRENTICESHIP

DWD 295.001 Definitions. DWD 295.06 Effect of bagaining agreements.

DWD 295.01 Standards. DWD 295.07 Indenture.

DWD 295.02  Area joint committees. DWD 295.08 Manual.

DWD 295.03  Application forms. DWD 295.09 Forms.

DWD 295.04  Apprentice wages. DWD 295.10 Family—owned construction business.

DWD 295.05 Procedure in processing indentures where there are area joint DWD 295.15  Criteria for apprenticeable occupations.
apprenticeship committees. DWD 295.20 Enforcement of indenture agreements.

Note: Chapter In®®5 was renumbered chapter ILHR 295 under s. 13.93 (2m) () DWD 295.04 Apprentice wages. (1) An apprentice
1., Stats., RegisteFebruary1996, No482. Chapter ILHR 295 was renumber to be ; H i
DWD 295 under s. 13.93 (2m) (b) 1., Stats., and corrections made under s. 13.93 E%qfn.tl’!rewage scale is deoemed adequate .When’ duringetive
(b) 6. and 7., Stats., Regist&eptemberL997, No. 501. of training, it averages 60% of the current journeyman rate. The
indentureshould provide for a graduated scale progressing in

DWD 295.001 Definitions. In this chapter: periodsas approved by the department.
(1) “Apprentice” has the meaning specified in s. 106.01, Stats. (2) In determining the journeyman or skilled wage rate, the

(2) “Department’means the department of workforce devel©/10Wing formula governs: In trades in which it is common prac
opment tice to bagain collectively on a community—-wide or area—wide

i~ L . . . basis the journeyman wage is that rate received by a greater
(3) "Division” means the division of apprenticeship and trairyq of journeymen in the saneade and community than any

ing of t‘r‘e departrlwent. _ - otherrate. The department will nabrmally approve a skilled rate
(4) “Indenture”has the meaning specified in s. 106.01, Statfr apprenticeship purposes more than 20% belovjoineey
History: Cr. RegisterMay, 1981, No.305, &f6-1-81. manrate in the area. In controversial cases, growing out of the fact

thatthe committees jurisdictional area is so great as to extend into

DWD 295.01 Standards. (1) Thedepartment may adopt communitiesin which application of thipolicy proves impracti
state-wideor area apprenticeship standards covering minimugable the department reserves the right to make exceptions.
trainingrequirements, procedure in processing indentures;quali 3y | gther trades or tradgroups in which collective bgain-
fication of applicant employers and apprentices, functions of joipty'is on the basis of an individual plan or establishment, the
apprenticeshigommittees, and such other matters as constit glled rate is thatate specified in the bgaining agreement. In
anapprenticeship program in a particular trade. establishmentsot covered by bgaining agreement, the skilled

(2) Thedepartment may recognize but will not be a party tteis that rate paid the greatest number of compggameyman
agreementss to apprenticeship standaadssimilar understand mechanicsn like establishments in the community such other
ingswhen such standardstimeir entirety are part of a lg@ining  ratedeemed adequate by the department.

agreemenbetween the management and its employees. History: Cr. RegisterMarch, 1957, No. 15, £#-1-57; am. RegisteNovember

(3) In trades for which no uniform apprenticeship courses é 73_[\11(38%75 ef 12-1-78; renum. from Ind 85.04, Regisi&pril, 1981, No.304,

schedulef training have beeadopted by the department, the
employermay execute a special agreement with the apprentice,p\wp 295.05 Procedure in processing indentures
squj?ctFocths a_ptprl\o/lvaLOlfgg;eNdelp?frameY-‘ redisieNovempey | VDETE there are area joint apprenticeship committees.
oY, Bestanarch, 1057, No.L & 4-1-o7, amy Redsiehovembe  In trades and communities having active area jgmtenticeship
eff. 5-1-81. committeegecognized by the department, a copy of the applica
tion for approval of indentures will be referred to such committees

DWD 295.02 Area joint committees. (1) The function by the department for recommendation. The department will
of joint apprenticeship committees is to act in an advisory capa%ectapplicants to appear personally before committees if and
to the department and to be parties to indentures as provided wRenrequested to dso by the committee. If no recommendation
106.01 (5i) (a), Stats. Equal employer-emplogeresentatiois i received by the department from the committee withidal
arequirement. Candidates for membership are nominated by &ier receipt of application by the committee, the department will
organizationsvhich themembers are to represent fie recog ~ acton theapplication without committee recommendation. This
nizedasa joint apprenticeship committee each individual membéfne limit may be extended by the departmensbawing of good
shallbe oficially so designated by the department. The geogragtfuse.Joint apprenticeship committee recommendations or indi
ical jurisdictional area of each sujdint apprenticeship commit vidual applicationsshall be subject to review and revision by the
teeshall be determined by the department. departmentn the event applicants are dissatisfied witmmittee

(2) This ruledoes not apply to shop or plant sponsored appre#ftion: . _ _
ticeshipprograms or to joint apprenticeship committees creat@gi}'gjt,{,’g'ﬂcé F;f‘?gl"zsfefﬂ%rf:‘énlugni?*ﬂ’g'?ﬁllﬁdfg?ﬁg%g&gﬁ?f@?‘ﬁ?g&
underthe terms of a bgaining agreemeriietween the manage eff. 5-1-81

ment and its employees.
History: Cr. Register March, 1957. No.15, éf 4-1-57; am. (1), Register DWD 295.06 Effect of bargaining agreements.
Noverber, 1978, No.275. é12-1-78; renum. from Ind. 85.02, Regispril. - whereconditions of employment of apprentices are stipulated by
,No. 304, eff 5-1-81. : L . \
collectivebagaining agreement, the department will be guided by

DWD 295.03 Application forms.  Where the department ;n&t\?vﬁ?]ss?igﬂa?ggsergret?]tisp::?]\gdte; such terms are not in con
requires application forms to be filled dut applicant employers " " ) p . )
- istory: Cr. RegisterMarch, 1957, No.1%f. 4-1-57; am. RegisteNovember
andapprentices, the forms shall be approved by the departmeRts No. 275, e 12-1-78; renum. from Ind 85.06, Regist&pril, 1981. N0.304,
History: Cr. RegisterMarch. 1957, No.1%f. 4-1-57; am. RegisteNovember  eff. 5-1-81;correction made under s. 13.93 (2m) Tbptats., Registedune, 1984;
1978,No. 275, eff 12-1-78; renum. from Ind 85.03, Regist&pril, 1981, No.304, correctionmade under s. 13.93 (2m) (b) Stats., RegisteFebruary1996, No. 482.
eff. 5-1-81.
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DWD 295.07 Indenture. (1) All apprenticeshipinden Note: The qualification standards referredn sub. (2) are set by joint apprentice

; ship committees and the department. Copies are available from the division of
turesshall be made upon the blank forms provilgdhe depart apprenticeshiand training, > Box 7946, Madison. W1 53707.

ment. History: Cr. RegisterJune, 1984, No. 342,fe7-1-84.
(2) Noindenture shall be consideredfamce unless it has had
theapproval of the department. DWD 295.15 Criteria for apprenticeable occupa -

(3) Proofof age musbe furnished the department in all caseons. (1) DuTIESOF THE DEPARTMENT. (@) No indenture or pfo
involving minors between the ages of 16 and 18 years befggam may be approved pursuant to ch. 106, Stats., unless the
approvalof indenture will be given. occupationinvolved has been approved by the department as one

(4) The indenture shall state the length of the probationagyitableas an apprenticeable occupation under the criteria pro
period, which may beup to 25% of the indenture hours of thevidedin this section.
apprenticeshiut in no case shall it exceed 12 calendanths. (b) Thedepartmenshall maintain a list of approved appren
The probationary period shatbnstitute part of the apprenticeshipticeableoccupations.
period. During the probationarperiod apprenticeship agree (2) OccupationaL CRITERIA. In order for a new occupation to
mentsare voidable by either party upon written notice to thge apnroved by the department as an apprenticeable occupation,
department. _ _ _ the department shall find that the occupation:

(5) Thedepartment may give such tireedit on the term of 5y 'hy0lves manual, mechanical or technical skills:

apprenticeshifas the character of previous practical experience . . . .
maywarrant, whicttime credit shall be stated in the indenture or (P) 1S customarily learned in a practical way througining

anamendment thereto. andon—the-job work; . .
(6) Upon the completion, interruption or proposed termina (c) Requires related instruction to supplement the on-the—job

tion of any apprenticeship indentuttee employer shall notify the training:

departmentmmediately stating the reasons therefor (d) Is clearly identified and recognized throughout an industry;
(7) Minors indentured under provisions ch. 106, Stats., and

shallnot be subject to the law relating to prohibited employments (e) Isnot part of an occupation presently recognized as appren

for minors, insofar as such minors at the time of injargper ticeableby the department, unless that part is practiced and-recog

forming service within theprovisions of contracts of apprenticenizedindustrywide as a separate identifiable trade.

indentureapproved by the department. (3) INDUSTRYWIDE. The departmerghall determine whether
(8) The terms of an existing indenture may be modified subnoccupation ipracticed and recognized industrywide as a-sepa
ject to approval of the department. rateidentifiable tradeby surveying employers in the industry in

History: Cr. RegisterMarch, 1957. No.1%f. 4-1-57; am. RegisteNovember question.
1978.No. 275, eff 12-1-78; renum. from Ind 85.08, Regist&pril, 1981, N0.304, : . : 1
eff. 5-1-81;CR 02-087: am (4) Register November 2002 No. 563, eff. 12-1-02.  History: Cr. RegisterOctobey 1981, No. 310, éf11-1-81.

DWD 295.08 Manual. The division of apprenticeship and DWD 295.20 Enforcement of indenture agreements.
training shall keep on record and make available to all interestéd ComPLAINTS. The division may accept complaints from any
persongheapprenticeship manual as approved by the departm@gfsonalleging that an indenture agreement entered into under ch.

onJuly 17, 1956, or as thereafter amended. 106, Stats., is not being complied with by a party to the agreement.
History: Cr. RegisterMarch, 1967. No.1%f. 4-1-57; am. RegisteNovember (2) CONFERENCE,CONCILIATION, AND PERSUASION. The divi-
1978 No. 275. ¢ft 12-1-78; renum. from Ind 85.09, Registe981, No. 804, & gjon may investigate the complaint and attempt to resolve it by

conferenceconciliation and persuasion. If thiévision is unable
DWD 295.09 Forms. The following form is listed in !0 resolve the complaint by conferencenciliation or persua
accordancavith s. 227.23, Stats., amaay be obtained by writing Sion, it shall notify the parties as provided in sub. (3).
the departmenof workforce development, Madison,isionsin. (3) Norice. (a) If the complaint requestdidat the division
DWD-APT-4224Apprentice Indenture. cancelthe indenture, and thaivision is unable to resolve the com
History: Cr. RegisterOctober1957, No.22, éf11-1-57; am. RegisteNovem  plaintunder sub. (2), the division shall send a written notice to the
ber, 1978, No.275, &f12-1-78; renum. from Ind 85.10. Registpril, 1981. No.  complainantand to the othgparty or parties to the indenture stat
o 1966 No. dgorrection made unders. 1393 (2m) (b) 7., Stats., ReB&ea ing thatthe indenture will be cancelled 20 days from the date of
' ' the notice, unlesshe complainant or any party receiving the
DWD 295.10 Family—owned construction business. noticemakes a request to the division in writing éonearing on
(1) In this section, “family-ownedonstruction business” meansthe matter
a construction business which is owned or a majoritwbbse (b) If the complaint requested thevision to enforce the provi
stockis owned by one person or jointly by 2 persons who aséonsof the indenture agreement, atie division is unable to
relatedby blood or marriage. resolvethe complaint under sub. (2), the division shall send a writ
(2) An owner of a family-owned construction businessy tennotice to the parti.es stating that the divisiqn .has been unable
selectany of his or her sons or daughters or any person neces$aresolvethe complaint by conference, conciliation and persua
to an afirmative action plan as an apprentice when the person tg@nand that the complaining party may make a request within 20
metthe qualificatiorstandards for a trade and the business has rigysfrom the date of the notice for a hearing on the matter by the
the qualification standards for training the type agiprentice division.
involved. (4) APPROPRIATESUBJECTMATTER. (&) Thedivision shall hold
(3) Thissection may not be used by a family—owned construg hearing when @imely request is made under sub. (3) on any
tion business to replace an apprentice already indentured to ¢cheplaintalleging that the provisions of the indenture agreement
business. arenot being complied with by a party to thgreement. The divi
(4) Whereconditions ofemployment of apprentices are stipuSionshall not hold a hearing on complaints which consist of mat
lated by a collective bgainingagreement, the department will belerswhich are unrelated to the provisions of the indenture agree
guidedin its actions under this section by the teohthe agree ment.
ment.Such stipulated conditions may require that sons and daugh (b) Examples of violations of the indentiagreemenivhich
tersof owners receive the same treatment as all aipprentice  maybe appropriate subject matter for a hearing on a complaint to
ship applicants. the division under this chapter include but are not limited to:
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1. That the employer or other party to the indenture agreement(c) The hearing examiner shall limit the hearing to the appro
hasnot provided to the apprentice the proper training as requirpdate subject matter under sub. (4).
in the indenture agreement; (d) The person making the complaint shall present evidance
2. That the employer or other party to the indenture agreem#it hearing to support the allegations in the complaint. If the per

hasfailed to provide to the apprentice the proper schoddimg Sonmaking the complaint fails to appear at the hearing without
requiredin the indenture agreement; good cause or refuses to present evidence to support the-allega

3. That the employer or other party to the indenture agreemgﬁﬂstin the complaintthe hearing examiner may dismiss the €om
hasassigned the apprentice to perfgob duties which do not praint. ) L .
providethe proper training as requiredtive indenture agreement;  (€) The hearing examiner is not bound by the strict statutory

. r common law rules of evidencBvidence shall be admitted as
4. That theemployeror other party to the indenture agreemergr videdin s. 227 45, Stats
hasfailed to pay the wages as required in the indenture agreem e e ; . .

(f) The hearing shall not be transcribed unéegsitten request

5. That the apprentice is not satisfactorily progressing in thg; s\,ch transcription is made by any pattyhe hearing is tran
training or schooling required under the indenture agreement.gcriped,any party may obtain a copy of the transcript by paying
(c) Examples of matters which are unrelated to the provisioaseasonable fee as prescribed by the department.
of the indenture agreement whiare not appropriate subjects for  (g) At the conclusion of the hearing, the hearing examiner shall
ahearing by the division under this chapter include but are not limakewritten findings and orders and serve them upon the parties.
ited to: The hearing examiner may make qrders to enforce the indenture
1. Employee absenteeism or tardiness at work or school;agreementorder penalties as provided in s. 106(8)Land (9),
2. Employee use of drugs or alcohol on the job at work gHtats.,cancel the indenture agreement or dismiss the complaint.
school; (h) If the hearing examiner finds that a penalty as provided in
TS s.106.01 (8) and (9), Stats., is appropriate, the department may
3. Insubordination; ) . requestthe attorney general to seek a court order directing the
4. Refusal to perform work as assigned; or partyto pay the penaltyf any party fails to comply with an order
5. Employee violations of the employeprinted work rules. of the hearing examingthe department magquest the attorney
(d) Where the investigation of the division reveals that the digeneratto seek enforcement of the order or peniitihe circuit
putebetween the apprentice aie employer or other party to theCourt. o ) o ‘
indentureagreement is unrelated to the provisiohthe indenture (i) The decision of theearing examiner is the final order of
agreementthe division may cancel the indenture agreement. thedepartment. Any party may seek judiaietiew of an order of

(5) HEARING PROCEDURES. (3) When the division sets a dat¢€ hearing examinems provided in ch. 227, Stats.

for a hearing, it shall notify each party to the indenture agreement(6) CANCELLATION. This section does not apily the request
atleast 20 days prior to the date of the hearing. of either party that an indenture be cancelled duringtbleation

(o) The person appointed by the division as the hearifRBETCT SRRCIRC I e VAR SONEIREE, SReepnet
examinershall notbe any person who has participated in an initi on and persuasion
investigationof the complaint or the attempt to achieve a resolu History: Cr. RegisterMay, 1981, No.305, &f6-1-81:correction in (5) (¢) made

tion of the complaint by conference, conciliation or persuasiofunders. 13.93 (2m) (b) 7., Stats., Regisfegbruary1996, No. 482.
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